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ACEC April 2021 Newsletter

ACE Center’s Message to Its APIDA Community
and Allies

On behalf of the Asian Cultural Engagement Center (ACEC), we would like to highlight
that April is Asian Pacific Islander Desi American Heritage Month, otherwise known as
APIDAHM! This month will be centered around the theme of celebrating the
representations, contributions, and achievements by and about the APIDA community. In
light of this, the theme for APIDAHM this year is a CelebrASIAN of APIDAs. In this way,
we aim to celebrate the diverse APIDA community and their experiences.

Please look out for all of our programs and virtual events in this newsletter. Kicking off this
CelebrASIAN of APIDAS will be Megan Carlier Tavani’s concert on the 1st, with another
musical performance by Meridian, a band comprised of VT students on April 23rd. We are
also proud to share the Virtual Mini-Symposium addressing APIDA Leadership in Higher
Education taking place on April 16th as well as a panel featuring APIDAs in Political
Leadership on April 22nd.

Throughout April - APIDAHM - we have a month full of not only showcasing APIDAs but
also addressing the pressing and urgent issues surrounding anti-APIDA racism and
violence. Join Inclusive VT’s Unfinished Conversations about APIDA/Asian International
Issues on April 5th and on April 23rd for Inclusive VT’s Making the Chair Fit featuring
APIDA leaders from Virginia Tech.

The Asian Cultural Engagement Center (ACEC) is a division of the Cultural and
Community Centers under the Virginia Tech Office for Inclusion and Diversity. The ACEC’s
mission is to advocate for the Asian Pacific Islander Desi American (APIDA) communities,
including Virginia Tech faculty, staff, students, and alumni. We also aim to educate the
campus community on issues centered around or related to our communities. All
members of the campus and local community are welcome in the ACEC and can
participate in the ACEC’s events, programs, and activities.

Interested in financially supporting the ACEC so that it can better serve the APIDA
community? Please consider donating here: ACEC Donation Page

Thank you for your consideration!

Undergraduate Student Spotlight: JC Cepillo
JC Cepillo is a graduating senior, majoring in
Industrial and Systems Engineering and is currently
the president of the Filipino American Student
Association (FASA). Cepillo was born in Arlington,
VA and grew up mostly in the Northern Virginia
area. He arrived at Virginia Tech in 2017 with
hopes of studying engineering and getting to know
the Virginia Tech community. 

Cepillo was part of the 2020 Homecoming Court at
Virginia Tech, and is the first APIDA and Filipino Homecoming Royalty in the History of
Virginia Tech. Cepillo ran for president of FASA prior to being part of Homecoming Court,
and eventually decided to run for Homecoming in hopes of representing and sponsoring
his student organization. Through FASA and other student organizations Cepillo is a part
of, he was able to build strong connections and networks by actively participating as an
officer and student. 

Currently, Cepillo is preparing for his graduation in May and is finishing his term as
President of FASA. Over the course of the COVID-19 Pandemic, he started his own small
business called JC Living, in which he designs and sells a variety of stickers he crafts
himself. His shop can be found at https://jclivingco.com/ and @jc.living on Instagram! 

Cepillo’s advice for incoming undergraduates is to not focus too much on goals and
destinations, but to focus on yourself and what makes you truly happy. 

“Don’t focus on goals and destinations per say, especially if you’re the type of person to
feel like the amount of people that acknowledge you and getting your name out there is
what gives you value and makes you happy. I would personally [encourage you to re-
evaluate] your personal goals. I remember spending a lot of my time grinding really hard,
and not focusing on the present and what was enjoyable. I was too focused on working
too hard and burning myself out to accomplish some things. Although I did achieve a lot of
things, I wish I enjoyed the process more. Don’t feel like you have to extend yourself for
the benefit of other people. Focus on the present, and yourself, and what makes you truly
happy.” 

(Caption: JC Cepillo, photo: Virginia Tech Homecoming Board 2020)

Graduate Student Spotlight: Hye-jeong Seo
Hye-jeong Seo (she/her) earned her B.S. in Urban
Engineering from Pusan National University in 2011 while
being on the President’s List and with Summa Cum Laude
Honors. Seo also earned her M.S. in Environmental and
Hazard Mitigation Planning at the same university. Seo is
currently a Ph.D. student in the School of Public and
International Affairs at Virginia Tech. 

Seo's research is centered on modern environmental risks
such as radioactivity or toxins and pollutants in the
environment. Particularly, her research focuses on how these
risks are changed, magnified, dramatized, or minimized
through the mediatized texts.

Recently, Seo has developed an interest in investigative journalism podcasts about true
crimes. Seo remarks that "some of [the podcasts] make me uncomfortable, but there is
some informative stuff. At least they help me to lock the door well before going to bed."

Most importantly, Seo further remarked that, "[As an international student], my academic
experiences in the States have preconceived or constructed expectations for Asian
students." When asked about these expectations, Seo further elaborated that "these
include expectations about attitudes, behaviors, or even specific research skill sets that
are not based on my scholarly background but my race and ethnicity, and sometimes
gender. I could have ignored them, but I found myself ending up either unnecessarily
invested in fulfilling those expectations or even working harder to intentionally betray
them. These experiences have been draining my time and energy, which are already
scarce resources for doctoral students. I don’t have any solution for this, and it is unfair to
ask Asian students to solve these issues, but one personal tip would be to mindfully
recognize those expectations surrounding us, and the way we unconsciously react to
them. There are still tons of things to work on, but knowing [them] would be the first step
to deal with these insidious burdens." Seo's experience speaks for itself, given the current
urgency to grapple with the experiences of APIDA women in the United States.

(Caption: Hye-jeong, Seo, photo: Jessica Zielske)

Alumni Spotlight: Dee Sanae
Dee Sanae was born in Tokyo, Japan, but
moved to the New River Valley at a young
age. She is of Black, Japanese, and Jewish
descent. Sanae graduated from Virginia Tech
in 2008 with a degree in Interdisciplinary
Studies and a focus on Humanities and
English. Currently, she is an entrepreneur
based in Washington, D.C. and is the founder
and executive director of Mosaic Visions, a
grassroots organization that focuses on
forming an inclusive space for marginalized
and underrepresented Jews of Color (JOCs) through advocacy, awareness, and
education. Sanae is also a member of the Asian Pacific Islander Desi American Caucus of
Virginia Tech as well as the Diversity and Inclusion Director of the Northern Capital Region
Virginia Tech Alumni Association.

Sanae entered Virginia Tech at the age of 16, participating in the Upward Bound program
which connected her to the college. During her time in college, Sanae was a part of a
myriad of student organizations. She connected with Black student organizations and
spaces and learned more about her intersecting identities by taking classes such as
African American Studies and Judaic Studies. As a student, Sanae thought of college as a
space of self-discovery. Her process of becoming an adult started in college; however, she
had to pivot and change her path multiple times due to many challenges. They included
becoming a single mother while still balancing her financial, academic, personal, and
professional life by herself. 

Sanae’s proudest moment was getting her degree despite all the challenges and struggles
she faced. She learned not only her limits, but also her boundaries and potential, and she
formed strong relationships with people of diverse backgrounds and experiences. 

Her advice to students is to stay consistent, be persistent, don’t be afraid to ask for
direction, find mentorship opportunities, learn from other cultures and those different from
yourselves, and stay determined. Basically, Sanae lives by the four P's - Plant (a seed),
Patience, Pivot, and Persistence.

“The path that you set for yourself may not happen in life. Maybe you make a decision that
leads you down a path that you were like, ‘whoa, I had no idea about the implications,’ but
there is always a way out and you have to stay determined,” Sanae said. “Plant the seeds
that you want to see bear the fruit. Don't be afraid to ask about the right direction. Get that
mentorship and think a year or two ahead of where you want to be. Tend to your grades
and your education, but also learn from other cultures and learn about yourself, be kind to
yourself, and love yourself. Don't be too hard on yourself because college is supposed to
be about learning. But also be aware that is a good foundation for you to start out the rest
of your life, and it doesn't stop here –– most certainly doesn't stop here. It's just the
beginning of the race.” 

(Photo Credit: Jim Gurganious)

Faculty Spotlight: Sweta Baniya
Dr. Sweta Baniya is an assistant professor in the
Department of English at Virginia Tech. She was
born and raised in Kathmandu, Nepal, where she
obtained two Master's degrees in English. Before
attaining her Ph.D., she worked as a journalist at
National Radio of Nepal called Radio Nepal.
Additionally, she served as a communications
practitioner for international organizations such as
the United Nations, Danish Church Aid, and Teach
for Nepal. While at Teach for Nepal, she worked as
a crisis communicator as well as a disaster responder during the 2015 Nepal Earthquake.
Hence, she decided to pursue her Ph.D. and continue her work in disaster by researching
best practices of communications during such disasters. She earned her doctoral degree
in Rhetoric and Composition from Purdue University. Her dissertation entitled
"Comparative Study of Networked Communities, Crisis Communication, and Technology:
Rhetoric of Disaster in Nepal Earthquake and Hurricane Maria" was awarded with the
2021 CCCC Outstanding Dissertation Award in Technical Communication-Honorable
Mention. Her research focuses on how people respond to a crisis by organizing a
transnational disaster response and how they use technology and crisis communications
methods to do so. After joining Virginia Tech in Fall 2020, she subsequently joined the
APIDA Caucus, became an affiliate for the Center for Coastal Studies at VT, and
connected with the Nepali Student Association. She is also passionate about working with
undergraduate and graduate researchers: she currently mentors three undergraduate
researchers and is also teaching PhD students in the Rhetoric and Writing program. 

Dr. Baniya is currently working on her book project called, Transnational Assemblages:
Social Justice Oriented Technical Communication in Global Disaster Management.
Additionally, she is conducting translational research funded by the SIGDOC Career
advancement grant on "Exploring Risk and Crisis Communication Practices of
Transnational Feminists in Ensuring Equity and Justice During COVID 19." In this
research, she is conducting interviews with feminist leaders and disaster managers from
four different countries: Nepal, Puerto Rico, Trinidad and Tobago, and St. Lucia. "I want to
highlight the places and spaces which gets ignored during a disaster and I want to explore
the survival praxis of the communities and how feminist leaders helped in managing such
a disaster," Dr. Baniya said.

Her advice to young researchers is to reach out to professors and engage with them in
writing and researching. For APIDA students specifically, Dr. Baniya’s advice is to be vocal
in administrative, academic, and professional spaces that may not always accommodate
them well. 

“Your teachers, as well as administrators, are there to help you, so don’t be afraid to ask
questions and don’t be afraid to speak up when necessary. It’s important for us to raise
our voices in classrooms, communities, and other administrative spaces –– I’ve navigated
academia by creating a space for myself, reaching out to people, creating connections,
and building off of networks, so speak up for yourselves and your community, and create
your own space when there is no way for you to be a part of a space.”

(Photo credit: Leslie King, CLAHS)

Featured AASU Organization: JCA
The Japanese Cultural Association (JCA) at Virginia Tech started in 2004 based on saved
records. Their mission is to spread awareness and celebrate Japanese culture to the
Blacksburg and Virginia Tech community. Their overall goal is to continue to share
different events and host cultural events with their main target audience, Virginia Tech and
surrounding communities. A memorable event that has happened according to Hayleen
Medina would be their virtual Matsuri. The reason being is that normally, their Matsuri
event would be in person; however, due to COVID-19, the organization had to host the
event online. Medina stated how proud she was on how they were able to translate an in
person event with food and music into an online informational event with professors and
other organizations such as Kendo at VT, Kai wa no Kai and the Embassy of Japan in
Washington, D.C., came to the virtual event. Some of their planned activities they have for
the semester include: culture show debut on April 7th, officer elections on April 24th
(nominations began March 30th), and a tentative senior event.

Want to get involved or want more information? You can find them on many types of
media including their Facebook group (https://www.facebook.com/groups/VTJCA),
YouTube (JCA Hokies), Instagram (@jcahokies), GobblerConnect (Japanese Cultural
Association), Twitch Channel (twitch.tv/jcahokies), their website (www.jca.org.vt.edu), or
you can email jcahokies@gmail.com.

(Caption: 2018 Big/Little Week at Blacksburg Municipal Park, photo by Michelle Chen)

APIDA Caucus
The APIDA Caucus serves as an advocacy and support group for faculty, staff, and
graduate students at Virginia Tech and Blacksburg/NRV community members who self-
identify as APIDA, or allies who are interested in participating in conversations relevant to
the APIDA community. We also serve the APIDA community at other Virginia Tech
campuses (Washington DC area, etc). The Caucus acts as a liaison to the university
administration and is committed to supporting the needs of all APIDA individuals. Our
events are open to faculty, staff, graduate & undergraduate students, and community
members.

To be added to our new email listserv (apidacaucus-g@vt.edu) and to get more
information, please contact Rommelyn Coffren at rconde@vt.edu. Want to get involved?
Find us on Twitter @VTAPIDACaucus!

APIDA Faculty and Graduate Student Mentorship Program

The APIDA Caucus, in collaboration with the ACEC, recently started a mentorship
program for APIDA faculty and APIDA graduate students. The program, spearheaded by
Ph.D. student and APIDA Caucus Co-Chair Hana Chan, provides mentors for APIDA
graduate students who traditionally have difficulty finding mentors and role models in their
respective fields who also self-identify as APIDA. The purpose of the program is to create
connections between graduate students and faculty within the APIDA community who
share similar identities and experiences, and to create safe and culturally sensitive
environments for graduate students to seek guidance and support.

Please reach out to Dr. Nina Ha at nha@vt.edu for more information.

Opinion Piece on behalf of the VT APIDA Caucus in the Roanoke
Times

Lim, Wang, and Ha: “We will Build Community Through Seeing Each Other”

The rise in reports of violent attacks against Asian Americans across the nation are a
reminder of the long history of anti-Asian violence in this country.

High profile examples of violence and murder, including the recent targeted killings in
Atlanta and attacks on Asian elders, such as 84-year-old Vicha Ratanapakdee, are part of
a trend of racial targeting that has intensified over the past year as Asians have been
scapegoated as being “responsible” for the devastation caused by COVID-19.

Organizations that track anti-Asian hate crimes note that attacks and harassment have
been intensified by politically-motivated rhetoric, such as referring to the coronavirus as
the “Chinese virus,” and COVID-19 as “kung flu.” However, even with the recent change in
the nation’s leadership, these disturbing trends continue and many in our community
believe they will persist, given political and economic competition between the United
States and China.

Over the past year, we, members of the Asian Pacific Islander Desi American (APIDA)
community in Roanoke and the New River Valley have experienced considerable anxiety
about being targeted in public places, have been singled out for wearing masks early
during the pandemic, have been harassed in public spaces, and have worried about
children being bullied in schools, simply for being of Asian descent.

The past spate of physically violent incidents therefore represent a horrific culmination of
stressors of nearly a year of scapegoating for all of the hardships and tensions COVID-19
has brought on our country.

The APIDA experience in the NRV/Roanoke region is distinct from that of the large cities
where the high profile acts of anti-APIDA hate have occurred.

Unlike in larger US cities that have long-standing racial tensions, particularly between
Asian and Black Americans due to injustices fueled by racially exclusionary housing and
business lending practices, in this region, Asians are a smaller demographic with different
histories.

Here, many of us are affiliated with the colleges and universities in the region. For
example, in Blacksburg, APIDAs make up approximately 13% of the overall population.
However, there is also a history of refugee resettlement in Roanoke and the Appalachian
region, and APIDAs have settled in the region for many other diverse reasons.

Overall, in the Commonwealth of Virginia, APIDAs are one of the fastest growing ethnic
minorities, yet our voices in social matters are seldom heard.

The “model minority myth” designates APIDAs as “honorary whites,” giving most a degree
of privilege, and is therefore a status that is accepted by some in the APIDA community.

Culturally, the “model minority” designation tends to confirm immigrant values of hard
work, persistence, and independence, as well as a deep longing to belong to a society
that is a true meritocracy— the “American Dream,” that tells us that as long as one works
hard, anything can be achieved.

However, the recent examples of violence show how easily this “honorary” position of
perceived safety and privilege can be stripped away and how quickly our community can
be used as a scapegoat when politically convenient. This is why it is so important for our
community, and for others outside our community, to reject the suggestion that the pain of
the APIDA community is due to another minoritized group. Whether this be the present
growing attention to physical violence against us, historical pains of urban working class
communities competing against each other to gain an economic foothold in this country, or
in the pitting of APIDAs against other groups in affirmative action in education, we cannot
buy into any system based on racial hierarchies.

We cannot buy into a system that wedges minoritized groups against each other because
this prevents the dismantling of the underlying racialized system.

Instead, we reject violence against any minoritized group, and therefore stand in solidarity
with those against anti-Black violence, anti-Trans/LGBTQ+ violence, anti-Native violence,
and violence against women.

If violence—both physical and systemic—against any of these communities is condoned,
then we are all at risk.

Instead, what we need is to see one another through building community and building
bridges. We need to stand up for each others’ rights to live in a just society and a just
system free from discrimination and fear.

To do so, we must learn to truly see each other. To support the APIDA community during
these difficult times, groups such as the APIDA Caucus (for faculty, students, staff) and
Asian American Student Union at Virginia Tech are working to make the APIDA
community more visible, and to see our relationships to other communities more clearly as
well, starting with the VT community, but expanding beyond to our presence in
Roanoke/New River Valley.

Lim, Wang, and Ha wrote this on behalf of the Asian Pacific Islander Desi (South Asian)
American (APIDA) Caucus of Virginia Tech. They were joined in signing by Jennifer Sano-
Franchini, Takumi Sato, Suchitra Samanta, S. Moon Cassinelli, Balbir K. Singh, Jim
Tokuhisa, Deborah Wen-Hwei Carlier, Shaila Mehra, Bonnie Zare, Carola Haas, Clara
Suong, Dee Sanae, Svetlana Filiatreau, Allan Lumba, Helen Schneider and Adil N.
Godrej.
(See: https://roanoke.com/opinion/columnists/lim-wang-and-ha-we-will-build-community-
through-seeing-each-other/article_f861d214-82bd-11eb-b38a-a762ca7001e2.html)

Statement to the APIDA Community from the CCCs

APIDA Solidarity - American Indian Indigenous Alliance

LGBTQ+ and Disability Caucuses: Statement of Support for the
APIDA Community 

The Caucus Leadership of both the LGBTQ+ and Disability Caucuses at Virginia Tech join
our APIDA (Asian Pacific Islander Desi American) friends and family (queer, disabled, and
otherwise) in solidarity in the wake of continued Anti-Asian violence and racism. We are
horrified by the recent murders in Atlanta of eight people, including six women of Asian
descent. This is part of an alarming pattern since the start of COVID-19 in the United
States, where anti-Asian hate crimes have increased by 1,900%. We are outraged by this
increase in violent racial attacks against APIDAs, who have faced a history in our country
of exclusion, discrimination, racism and xenophobia. 

It is our responsibility to advocate with and for those targeted and impacted by these
unjust acts of violence. While the disabled, queer, and trans communities are multiracial,
for too long, our vibrant and diverse communities have prioritized white—and therefore
privileged—voices, neglecting to highlight intersectional oppression suffered by
communities of color. We challenge everyone in our communities to look at how they can
support the APIDA community broadly by checking out #StopAAPIHate. 

It is our responsibility to resist the false narratives that fuel these crimes with accurate
information and data. Likewise, we must decolonize thought patterns that promote model
minority and orientalist stereotypes, such as those that cast anyone of Asian descent as
the perpetual foreigner. 

Learn more about how Virginia Tech is celebrating Asian Pacific Islander Desi
American Heritage Month, which begins April 1. One of the planned events is a
town hall on APIDA/Asian International concerns on Monday, April 5 at 11:30 a.m.
EST. 
Check your bias and discover how bias against APIDA students shows up in the
classroom. 
 Check in on your APIDA students, colleagues, and loved ones. 
Add your voice to H. Res. 151, led by Representative Grace Meng and H. Res. 153,
led by Representative Michelle Steel, condemning all forms of anti-Asian sentiment
related to COVID-19. 

The Caucus Leadership of both the LGBTQ+ and Disability Caucuses at Virginia Tech
hold firm in condemning violence as well as all past and present injustices and oppression
whether through words or actions. We are here in solidarity to connect with, listen to, and
support the APIDA Community. 

Signed, 

The Leadership of the following Caucuses: 
LGBTQ+ Caucus 
Disability Caucus

Women’s Alliance and Caucus Statement on Anti-APIDA Violence

On behalf of the members of the VT Women’s Alliance and Caucus, we are writing to
show our support and to condemn the recent and ongoing acts of violence committed
against members of the Asian Pacific Islander Desi American (APIDA) community.

As the Executive Committee of the Women’s Caucus and Alliance, we are horrified by the
March 16th shootings in Atlanta and the past year’s rising tide of violence against Asian
Pacific Islander Desi American (APIDA) people across the United States. We condemn
the racist association of the coronavirus with China and the ongoing imputation of a health
crisis as resting with a particular group. Furthermore, we recognize the gendered nature of
the verbal and physical attacks on Asians: Asian women report harassment incidents 2.3
times as often as Asian men over the past year (Stop AAPI Hate). The US as a whole,
including the Virginia Tech community, needs to engage in necessary work to counter the
objectification, exoticization and fetishization of Asian women. Those who are engaged in
vulnerable, low-wage work including the work of Asian massage workers, are particularly
the targets of sexist and racialized misperceptions of Asian women.

To say Virginia Tech has Principles of Community we must abide by is a first step but is
not enough. To say Cook Counseling services are available to students is important but is
not enough. We are grateful our institution has become increasingly aware of social
needs, but the urgency of our present situation requires us to do more. We are ready to
help fight anti-Asian hate in all forms and we stand in solidarity with all groups seeking to
eliminate racism, sexism, homophobia and ableism.

We stand in solidarity with Virginia Tech’s Asian Pacific Islander Desi American community
and the AIPIDA caucus, with Virginia Tech’s Asian American Student Union and others as
we renew our commitment to InclusiveVT, the Virginia Tech Principles of Community, and
Virginia Tech’s Mission Statement, and to continue to work toward our collective vision of a
more diverse and inclusive campus committed to the spirit of Ut Prosim (That I May
Serve).

Sincerely,
The Executive Committee
VT Women’s Alliance and Caucus
Lujean Baab (Chair)
Bonnie Zare (Vice Chair)
Shania Clinedinst (Secretary/Historian)
Judy Taylor (Treasurer )
Ana Agud (Publicity/Communications)
Lauren Henson and Monl-Cheri Robinson (Social Activities Coordinator)
Tamara Cherry-Clarke (CEOD Representative)
Jenean Meadows and Christina Miller (AP Faculty Staff Committee)
Andrea Baldwin and Balbir Singh (Tenure/Tenure Track Committee )
Kim Carlson and Tammy Trimble (Research Faculty/Instructors Committee)

Virginia General Assembly Establishes the Asian American and
Pacific Islander Caucus

Lawmakers to Hold Press Announcement on Friday, March 26 to
Coincide with #StopAsianHate National Day of Action and

Healing

Richmond, VA – On March 26, 2021, members of the
Virginia General Assembly will hold a virtual press conference to announce the formation
of the Asian American and Pacific Islander Caucus (VAAPIC) in the oldest and most
historic state legislature in the United States.

Founding members of VAAPIC will describe the mission
of the new legislative caucus and explain how they and their partners will hold listening
sessions and develop a policy agenda for the upcoming legislative session.

WHAT:
Press conference announcing Virginia Asian American and Pacific Islander Caucus

WHEN:
Friday, March 26, 2021, 10:00 AM

WHERE:
Virtual, register by emailing Kate Sarna at kate@vahousedems.org

WHO:
Members of Virginia House of Delegates and State Senate:
Speaker
Eileen Filler-Corn, Speaker of the House
Senator
Ghazala Hashmi, (SD10, Chesterfield)
Delegate
Mark L. Keam, (HD35, Fairfax)
Delegate
Kathy KL Tran, (HD42, Fairfax)
Delegate
Kelly K. Convirs-Fowler, (HD21, Virginia Beach)
Delegate
Suhas Subramanyam, (HD87, Loudoun)

Last week, in response to the tragic mass murders of Asian Americans in Atlanta, some of
these legislators joined together to condemn the continuing violence against the AAPI
communities.

March 26 is planned as a National Day of Action and Healing to #StopAsianHate.

APID Alumni Society
"Calling all APIDA alumni and students- if you're interested in learning more about the
Asian Pacific Islander Desi Alumni Society (APIDAS), please fill out this Google form. You
can also follow us on Instagram (apidas_vt) and like our Facebook page here."

AASU
The mission of the Asian American Student Union is to serve the Asian/Pacific
Islander/Desi American (APIDA) communities within Virginia Tech. It shall act as an
umbrella organization over the branching undergraduate APIDAorganizations. It shall
strive to enhance and further the individual, cultural, and ethnic diversities that exist in the
APIDA communities. It shall make efforts to address the problems, issues, and concerns
of the APIDA communities to the administration and other fellow student organizations.

Resource Regarding Anti-APIDA Violence from OID

Reflect, Act, Learn, Understand: Stop AAPI Hate
#StopAAPIHate: Resisting Xenophobia and Showing Support for Asian Pacific
Islander Desi Americans (APIDA)
Since the start of COVID-19, there have been over 3900 documented anti-Asian
hate crimes—an increase of 1900%. As educators, it is our responsibility to resist
false narratives that fuel xenophobic crimes and to decolonize thinking that props
up model minority and orientalist stereotypes. As educators, it is our responsibility--
collectively and individually--to reflect, read, learn, and act toward justice, and to
understand the intersections of identities that shape our lived experiences.
Reflect: An Op-Ed in the 3/18/21 issue of Insight into Diversity calls institutions of
higher education to work in solidarity to address anti-Asian violence and
xenophobia. We ask units to reflect on these questions:

What level of effort have we put into addressing anti-Asian rhetoric, both
prior to and after the COVID-19 pandemic?
How knowledgeable are we of Asian American history?
Have our responses to condemn anti-Asian racism and violence been
adequate? Have they been consistent with our responses to the
marginalization and oppression of other groups?
How are we supporting our AAPI students and colleagues? Are we having
constructive conversations with them about their group’s exclusion from
some areas of our work and academic missions?
How are we acknowledging the fears and validating the concerns that Asian
folks are experiencing and expressing?
Are we creating anti-racism and anti-hate coalitions that allow for greater
intercultural engagement with, deeper levels of empathy for, and
understanding of each community’s history, challenges, successes, and
values?

Act: 
Asian Americans Advancing Justice https://advancingjustice-aajc.org/
Hate is a Virus https://hateisavirus.org/
Hollaback Bystander Training
https://www.ihollaback.org/bystanderintervention
Intercollegiate APIDA Coalition https://www.instagram.com/ic.apida.coalition
Next Shark https://nextshark.com/about/
No Hate VA https://www.oag.state.va.us/programs-initiatives/no-hate-va
Red Canary Song https://www.redcanarysong.net/
Stop AAPI Hate https://stopaahate.org
Mental Health Support: Crisis Text Line: Text “STEVE” to 741741 for free
24/7 crisis counseling, specifically for POC. National Suicide Hotline: 1-800-
273-8255

Read: 
Minor Feelings by Cathy Park Hong 
America Is In The Heart by Carlos Bulosan 
No-No Boy by John Okada Freedom Dreams by Robin D.G.Kelley 
Asian Settler Colonialism by Candace Fujikane 
The Making of Asian America by Erika Lee
Know My Name by Chanel Miller

Learn: 
American’s long history of scapegoating its Asian citizens, Nina Strochlic,
September 2020 https://www.nationalgeographic.com/history/article/asian-
american-racism-covid
Combating AAPI Hate in Age of COVID-19- An Educational Curriculum for
Our Students as Hate Crimes Increase During COVID-19, Russell Jeung
with the Asian Pacific Islander Caucus and the Council for Racial & Social
Justice at California Faculty Association
https://www.calfac.org/pod/combating-aapi-hate-age-covid-19
COVID-19 and advancing Asian-American recovery, Elaine Dang, Samuel
Huang, Adrian Kwok, Harrison Lung, Michael Park, and Emily Yueh, 2020
https://asiasociety.org/sites/default/files/inline-
files/McKinsey%20AAM_%20Covid-
19%20and%20advancing%20Asian%20American%20recovery.pdf
Critical Race Theory is not Anti-Asian, Mari Matsuda, March 2021
http://reappropriate.co/2021/03/mari-matsuda-critical-race-theory-is-not-anti-
asian/
Lessons on Ethnic Data Disaggregation from the “Count Me In” Campaign,
Jude Paul Matias Dizon http://www.uvm.edu/~vtconn/v32/Dizon.pdf
Model minority myth used as a racial wedge between Asians and Blacks, Kat
Chow, April 2017
https://www.npr.org/sections/codeswitch/2017/04/19/524571669/model-
minority-myth-again-used-as-a-racial-wedge-between-asians-and-blacks
On anti-Asian hate crimes: Who is our real enemy? Michelle Kim, February
2021 https://medium.com/awaken-blog/on-anti-asian-hate-crimes-who-is-our-
real-enemy-207ee7354926

Understand the Intersections of Identities: Stereotypes of Asian and APIDA women
have bound together notions of race, gender, and sexuality in a way that objectifies
them as simultaneously docile, subservient, exotic, and hypersexualized. These
stereotypes are rooted in histories of war and sanctioned sexual exploitation, and
thus pose a danger to Asian and APIDA women. According to research from Stop
AAPI Hate, 68% of the incidents of anti- Asian hate the news reported in 2020 had
targeted women.

5 Ways ‘Asian woman fetishes’ put Asian women in serious danger, Rachel
Kuo, April 2018 https://thebodyisnotanapology.com/magazine/5-ways-asian-
woman-fetishes-put-asian-women-in-serious-danger/
Asian American Feminist Collective https://www.asianamfeminism.org/about
Anti-Asian violence is consistently directed at women, Danielle Cohen,
March 2021 https://www.gq.com/story/anti-asian-violence-is-consistently-
directed-at-women
First Korean American congresswoman urges people to call racist anti-Asian
violence what it is, Sarah Ruiz-Grossman, March 2021
https://www.huffpost.com/entry/strickland-first-korean-american-
congresswoman-georgia-shooting-racism_n_60524dbdc5b6f2f91a2e5e51
‘It’s race, class, and gender together’: Why the Atlanta killings aren’t just
about one thing, Monica Hesse, March 2021
https://www.washingtonpost.com/lifestyle/style/hesse-atlanta-asian-
women/2021/03/18/183b3f00-8749-11eb-8a8b-5cf82c3dffe4_story.html
Massage spa attacks send terror through Asian-American community, Kate
Brumback and Angie Wang, March 2021
https://www.huffpost.com/entry/massage-spa-attack-terror-asian-
america_n_6052ce7bc5b672d70981817c
Red Canary Song Response to Shootings at Gold Massage Spa, Young’s
Asian Massage, & Aroma Therapy Spa
https://docs.google.com/document/d/1_Q0mFJnivTZL5fcCS7eUZn9EhOJ1X
HtFBGOGqVaUY_8/edit
The Atlanta shooter claims his motive wasn’t racist. Here’s why that can’t be
true, Sable Young, March 2021, https://www.gq.com/story/atlanta-shootings-
asian-racism

Please consider donating to support the APIDA community
https://www.gofundme.com/f/in-memory-of-hyunjungkim-to-support-my-
brother-i 
https://www.gofundme.com/f/2b8zh292uo 
https://www.gofundme.com/f/support-aapi-community-fund 
https://www.gofundme.com/f/ngoc-pham-fundraiser 
https://www.gofundme.com/f/helping-subhakar-khadka-attacked-uber-driver 
https://www.gofundme.com/f/84yearold-killed-in-san-francisco

Resources to combat anti-APIDA racism 
Anti-Asian Violence Resources for Educators
https://asiansdotherapy.com/ 
https://www.asianmhc.org/ 
https://asianmentalhealthproject.com/ 
https://stopaapihate.org/ 
https://www.bc.edu/content/bc-web/schools/lynch-school/sites/isprc/isprc-
advisory-board.html 
https://docs.google.com/document/d/1GrseILJlOFiNOzeQT3X3aizokL-
M4NvXp7vCP4W-jm8/edit?usp=sharing 
https://adaa.org/learn-from-us/from-the-experts/blog-
posts/consumer/responding-anti-asian-racism-during-covid-19 
https://www.standagainsthatred.org/ 
https://www.ihollaback.org/bystanderintervention/ 

AASU Constituent Events
Chinese American Society

April 10 Chinabration/Culture Show
April 11 Chess Simul @3pm
April 17 E-board Elections
April 18 General Board Elections

Japanese Cultural Association (JCA)
March 30-April 10 JCA Officer Nominations Open
April 12 JCA Cooking Stream 7pm
April 17 JCA Culture Show Video Premiere 7pm
April 24 JCA Elections

Vietnamese Student Association (VSA)
April 1 Final General Body Meeting 7pm
April 2 Fundraiser Friday (Boba Fundraiser) 4pm - 8pm
April 3 Chill on the Drill(field) 3pm - 6pm

ACEC Achievement Ceremony
For graduating students, please fill out this survey if you
want to participate in the ACEC’s Achievement Ceremony
taking place on May 6, 2021 at 6 PM EST:
https://docs.google.com/forms/d/e/1FAIpQLSekE2NB
YOyXHxwQiJtQA0OyJrC_mTkE5zgf7AyTFCnx0
FeLzA/viewform

ACEC APIDAHM Events
APIDAHM Calendar: Save the Dates

April 1, 8:00 PM: Intersections of
Passions: An Evening with Cellist
& Songwriter Megan Carlier Tavani

Link: http://rb.gy/wsepdb

April 2nd, 5PM: AASU Presents:
Dante Basco

https://www.eventbrite.com/e/t
he-asian-american-student-
union-presents-an-evening-
with-dante-basco-tickets-
147023123119

April 5, 11:30 AM: Inclusive VT
Unfinished Conversations: Town
Hall on APIDA/Asian International
Issues

April 5, 4:00 PM: APIDA Mental
Health Support Group (Biweekly
Meeting)

Theme: Performative Activism
and Boba Liberalism 
Link: http://rb.gy/uvnhuy

https://visitor.constantcontact.com/d.jsp?m=1129836983553&p=oi


Issues
Link:
https://www.youtube.com/watc
h?v=juNrPS5hyGg

April 8, 8 PM: Nighttime Guided
Meditation

Link: https://rb.gy/scver9

April 9, 12 PM: Asian America,
White Supremacy, and the
Possibilities for Justice: A Virtual
Teach-In

Link: HTTPS://RB.GY/DWNFH
Q

April 13, 5 PM: Beyond Aladdin
and Miss Saigon: Exploring the
Possibilities of Asian American
Theater

Link: https://rb.gy/pwdwnz

April 14, 6PM: Livestream of
Seadrift with question and answer
with director Tim Tsai & Advisor
and Associate Producer Dr. Thao
Ha after the film viewing

Link: http://rb.gy/lm3fv3

April 15, 12 PM: Learning Lunch
with Dr. Balbir Singh

Link: https://rb.gy/etaeel

April 15, 5 PM: Redefinitions:
Exhibiting
Asian/American/Contemporary Art

Link: https://rb.gy/acr7a0

April 16, 10 AM-12 PM EST, 1 PM -
3 PM: A Virtual Mini-Symposium:
APIDAs in Higher Education
Leadership 

Link: https://rb.gy/mwy5wc

April 19, 4:00 PM: APIDA Mental
Health Support Group (Biweekly
Meeting)
Theme: Whitewashing and
Tokenism

Link: http://rb.gy/uvnhuy

April 20, 5PM: Illuminating APIDA
Undergraduate Student Research
Experiences

Link: rb.gy/vutclp

April 22, 2PM: APIDAs in Political
Leadership

Link: http://rb.gy/faprw8

April 22, 7 PM: APIDA Women’s
Presence in the Workforce

Link: https://rb.gy/eobop5

April 23, 7:30 PM: An Evening With
Meridian

Link: rb.gy/ITSSOF

April 27, 7 PM: Career Power Hour-
A Panel feat. APIDA Alumni

Link:
HTTPS://RB.GY/MPAXFH

April 29, 7 PM: Finding Community
as a Minority ft. VT aKDPhi
Sorority

Link: https://rb.gy/dxxc13

CCCs Events and Collaborative Events

Faculty Fellow Series: Black Cultural
Center 

April 5th and 27th, 6 PM: Dr. C. L. Bohannan,
Associate Director and Professor of the School of
Architecture + Design 

Topic: Demystifying the Graduate School
Process (unpack grad school, learn what it
takes to continue your education, post your
undergraduate degree)

April 19th, 6 PM: Dr. Paulo Polanah, Associate
Professor of Africana Studies in Sociology 

Topic: Cultural Exchange (a discussion series about topics salient to the
Black community and experience)

*The Faculty Fellows Series that was scheduled for March 29th has been moved to
April 5th. This program will be a hybrid experience, attendees will have the option to
participate virtually, or on campus. For those joining us in person, we will offer
boxed refreshments, and will need you to complete this
form: https://forms.gle/jNzY8FYn3RY7dXAn8 by Wednesday, March 31, 2021.

April 2nd, 5 PM: Black Table Talk
A new series brought to you by the Black
Organizations Council (BOC). You have heard of
Red Table Talks, take it to the next level with BOC,
BSA, and SAAB, for this week’s Black Table Talks.

Cook Counseling Center Upcoming Programs: March 28th - April
3rd
 
Community and Conversation: Presented by the Black Cultural Center and CCC

Event Zoom ID: 863 5203 0648 
Tuesday, March 30th from 12 pm-1 pm 
Click here for more information about this program 

Disability Drop-in Hour
Zoom Meeting ID: 839 053 5365 
Tuesday, March 30th at 3 pm 
Click here for more information about this support program

Healthy Mind, Healthy Body: Body Positivity Program
Registration for event here 
Thursday, April 8th at 7:00 pm 
Click here for more information about this program 

Kickback and Relax: The BGSO Spring Wellness Series
Register for event here 
Friday, April 14th at 6 pm 
Click here for more information about this program 

Weekly Workshops: March 28th – April 3rd 

Getting Unstuck: Depression Workshop
Register for meetings here 
Thursday, April 1st from 3:30 – 4:30 pm 
Click here for more information about this workshop 

Wind Down with Cook
Registration for event here 
Thursday, April 1st at 4:00 pm 
Click here for more information about this program 

Coping with Stress During COVID- 19 Workshop
Register for meetings here 
Wednesday, April 7th at 11:00 am 
Click here for more information about this workshop 

Weekly Support Groups: Spring 2021 

Q*MMUNITY: Support Group for the LGBTQ+ Community
Register for meetings here 
Monday, March 29th from 5:30-6:30 pm 
Click here for more information about this support 

Exploring Purpose and Meaning: Support Group for Self-Exploration
Register for meetings here 
Tuesday, March 30th from 3:30-5:00 pm 
Click here for more information about this support group 

Our Voice: Support Group for Students of Color
Registration for event here 
Wednesday, March 31st at 5:30 pm 
Click here for more information about this program 

Global Connect: Support Group for International Students
Register for meetings here 
Tuesday, April 6th from 3- 4:30 pm 
Click here for more information about this support group 

Beyond Boundaries: Support Group for Students with Disabilities/Disabled Students
Registration Link: https://bit.ly/2IFPsXb
Tuesday, April 6th at 5 PM 
Click here for more information about this support group. 

Pride Week 2021

April 2nd, Spring 2021 Social Distance
Powwow

Link:
www.facebook.com/groups/socialdistancepowwwow

April 7th, 6PM: Stephanie Beatriz 

April 14, 2PM: Virginia Consortium for Refugee, Migrant, and
Displacement Studies: Consortium Bi-Annual Meeting

Consortium Bi-Annual Meeting Agenda Registration link:
http://bit.ly/VCRMDSApril2021
2:00p Welcome & Introductions 
Opening Remarks 
Subcommittee Reports: Membership, Development, Communications, Governance 
Database Development 
Focus Groups 
Next Steps Adjourn/Break before film screening

OPPORTUNITIES for
Students/Faculty/Alumni/Community Members

Become A Bystander Intervention
Workshop Facilitator at VT

We are looking for folks who want to take the lead
in creating a safer campus community and
preventing sexual and relationship violence. 
If this is you, check out this volunteer opportunity!
BIB VT Facilitator Training 5 week virtual training
3/26 – 4/23 Weekly 90- minute live sessions Fridays
1:00 – 2:30 pm 
Register: https://tinyurl.com/BIBFacilitatorS21

Financial Wellness: Apply to be Part of the
Hokie Wellness Team 

Required:
Be in your second or third year during the
2021-2022 academic year.
Ability to work for the full 2021-2022
academic year
Demonstrated public speaking experience

Preferred: 
Prior leadership experience
Cumulative GPA over 3.0
Experience in event promotion
College classes related to personal finance

Learn more and apply! 
hokiewellness.vt.edu/financial_peers

Recreational Sport VT - Hiring Student
Employees

We offer work study and non-work study positions
that are more than just a job. There are great
opportunities for leadership development and
advancement to supervisor positions. Some
students even find their passion and career in
these jobs!
We have a wide range of positions including facility
operations, intramural scorekeepers and officials,
group exercise instructors, sport club supervisors,
customer service attendants, outdoor trip leaders,
lifeguards, business office attendants, marketing
positions, and much more!
For more information and application, please visit:
https://recsports.vt.edu/About/

Employment.html.

Participants Needed for ER
and Leader Evaluations
Research Study

This is a 60-minute online study
that will be conducted on both
Zoom and Qualtrics, and you’ll
receive a $10 Amazon gift card
as compensation. During the
session, you will watch a
Pollock documentary and
scenes from the tv show “The
Office” and may be asked to regulate your emotions as you watch these videos.
This part of the study will be video-recorded on Zoom. Then, you will watch more
videos of a leader and business managers having some business discussions and
answer some surveys related to what you have watched.
If you’re proficient in English and above the age of 18, you’re eligible to participate!
So please consider signing up for my study. Just shoot me an email at
elsheba@vt.edu stating your interest and we can coordinate. Thank you!

Empowering First-Gen Students
Discussion Board Group Contest 

Empowering First-Gen Students is a
discussion board group on the Hokie
Mentorship Connect platform specifically for
those who identify as First-Gen. A student is
identified as a first-generation college student
if neither parent/guardian has earned a
bachelor’s degree or higher at a four-year
college or university. This communal
environment of the discussion board group
provides participants the ability to network,
have dialogue, and post content specific to
their first-gen career development needs. It
provides students the perfect collective and
supportive environment to connect with
alums, faculty, and staff who have been in
their shoes and share their unique
perspective as a first-gen college student.
Due to the robust career conversations and networking connections being made
within the discussion board group we are expanding. Expansion plans include
offering supplemental programming and scholarship opportunities for our first-gen
students. 
To kick-off the extension of the Empowering First-Gen Students programming we
will be sponsoring the conference fees for 3 participants for the following virtual
conference:
Circle of Change First Generation Student: A National Virtual Career Conference for
First Generation Students

April 9 - April 10, 7:00 AM - 2:30 PM EDT
The conference is specifically geared towards first-generation students and focuses
on career development which aligns with the purpose of the Empowering First-Gen
Students discussion board group and Career and Professional Development.
Contest submissions will be reviewed by the Empowering First-Gen Students
discussion board group administrators and the selected winners will be contacted to
have their registration fees paid for. The students that participate in the Empowering
First-Gen Students discussion board group directly support our mission of
community engagement. The training that the selected participants will receive at
the conference would help move our mission forward. We would not be able to do
our work or reach new students if it was not for our participants. Attendance will
allow the selected participants to build skills and share those skills with others via
the required mini-lecture which will be available for viewing.

Contest Rules:
Be a member of the Empowering First-Gen Students discussion board group
at the time of entry
Create a 2-3 minute video entry submission that discusses your current
career exploration process thus far and why you feel that you would benefit
from attending the virtual conference
Winners must have internet access and be able to attend both days of the
virtual conference
After attending the conference winners will be required to do a mini-lecture to
talk about what they learned from the conference and how that
information/work can be utilized or built upon for the benefit of the first-gen
and greater Virginia Tech community.

Submission Deadline:
Video submissions can be emailed to cpdmentorship@vt.edu with the
Subject Line “Empowering First-Gen Students Contest Submission” by 5 PM
EST on Friday, March 26, 2021

Recording Help Aide:
https://video.vt.edu/media/Tips+for+recording+your+own+smartphone+video/1_3w7
b9w9o/

Courses that the History Department will be offering in the
Summer and Fall

ENROLL IN
BIOINFORMATICS VIRTUAL
TRAINING PROGRAM BY
MINDSOF, MILRD AND
ILLUMINA FOUNDATION

In partnership with MILRD,
MindsOf Initiative launched a
Bioinformatics Virtual Training
Program aimed at giving
underrepresented minority
undergraduate students to one of the most cutting-edge areas in science today.
Preference is given to students of Caribbean heritage but all URM students are
encouraged to apply.  
The program is FREE for students who are able to provide proof of financial need.
Project areas include: Metagenomics + Microbial Surveillance, Single-cell
Transcriptomics + Lung Cell Characterization, Variant Calling + COVID-19, Single-
cell Transcriptomics + Neuron Characterization in Habenula
LEARN MORE and APPLY HERE.

NOAA Corps Outreach to BIPOC Students
Lieutenant JC Clark with the NOAA Corps (link) reached out to OID with a request
to share information about the NOAA Corps with underrepresented students. 
The NOAA Corps is an Active-Duty Uniformed Service under the Department of
Commerce. NOAA is a Uniformed, but not Armed, Service of 330 commissioned
officers that operate the National Oceanic and Atmospheric Administration's fleet of
research ships and aircraft around the country, collecting scientific data for the
public. Successful applicants can expect to receive the same benefits as the military
branches, including a respectable basic pay, basic allowance for housing, basic
allowance for subsistence, and aviation pay. 
Like other Uniformed Services, the NOAA Corps believes in diversity and inclusion
through the workforce and is currently focused on increasing outreach to
underrepresented communities. The attached brochure and the website each
provide information that can be shared with students. 

Watch 150 years of Asian American History Unfold in This
Documentary

https://www.smithsonianmag.com/smart-news/watch-powerful-documentary-asian-
american-history-180974864/?
utm_source=twitter.com&utm_medium=socialmedia&fbclid=IwAR2ZXnGJssZcu1W
sKJzgp3ufXVmND9iZGamfqmlArJ-eBiNzh6aczrN_tOU

2021 SEC/ACC Virtual Career Fair

Volunteer for our Reading of the Names Ceremony - April 9th,
2021

We hope whoever is reading this is safe and healthy in this unprecedented time.
For the past several years, Hillel at Virginia Tech has hosted a Reading of the Name
Ceremony for victims of the Holocaust on Virginia Tech’s campus. Last year we
hosted it virtually where we have over 96 individuals upload videos that we
compiled and streamed live during Yom HaShoah (Holocaust Remembrance Day).
We are back on campus this year on the Chapel roof, Pylons, on April 9th from 9
AM - 5 PM, safely, in-person.
We are looking for volunteers to help out by either reading names or safely placing
flowers on a table for passersby to take. To sign up and read names for 10 minutes
please visit http://bit.ly/readingnamesVT21
We hope that volunteering will provide an opportunity for people around Blacksburg
to contribute something meaningful and powerful in this time of uncertainty and
anxiety. It is of utmost importance in times like these to come together as a
community and raise our voices for those who cannot speak. We hope leaders from
the Virginia Tech administration, faculty, and staff can sign up to model the way we
hope from students.

COVID-19 Information:
Virginia Works to Mitigate Evictions Crisis, Implement Long-Term Solutions to
Increase Housing Stability

Full Release here: https://www.governor.virginia.gov/newsroom/all-
releases/2021/march/headline-893474-en.htm

The Southwest Virginia Medical Reserve Corps is looking for more than 100
volunteers for clinics near the Interstate 77 corridor. Volunteers needed: 

The organization is partnering with the United Way of Southwest Virginia for a
virtual recruitment event on Thursday at noon. No prior experience necessary. Both
non-medical and medical volunteers needed.
Go to: https://www.vdh.virginia.gov/mrc/apply-to-volunteer/

ACEC YouTube Channel:
New and Updated ACEC Videos For Viewing:

Career Fair Preparation & Resume Writing with Weston J. Truss, MPPA
https://youtu.be/P7WWvO8YGi8

Research and Reflections on South Asia
https://youtu.be/Cw_mQMNXQ7Y

An Evening Performance with Staceyann Chin
https://youtu.be/y8Mp-81X-vs

How do I find a job or Internship? A Workshop for High School Students
https://youtu.be/yD1Paf-vhTY

Admissions Information Session and Virtual Campus Tour
https://youtu.be/Y2UgXlUO_lM

Tips to Improve Your Financial Well Being Featuring Dr. Travis Mountain
https://youtu.be/kbN0eMk3sY8

An Evening Performance with Staceyann Chin
https://youtu.be/y8Mp-81X-vs 

Illuminating APIDA Graduate Student Research Experiences
https://youtu.be/0e6fu2WpkOY

SAVE THE DATE(S):

Experiments in Skin: Race and Beauty in the Shadows of
Vietnam

Thursday, April 1, 6:00 pm - 7:00 pm EDT
Presented by the Asian/Pacific/American Institute at NYU. Co-sponsored by the
NYU Center for Humanities, NYU Department of Social & Cultural Analysis, NYU
Center for the Study of Gender & Sexuality, and Asian/Pacific/American Studies
Program in the NYU Department of Social & Cultural Analysis.
Thuy Linh Nguyen Tu’s (NYU Department of Social & Cultural Analysis)
Experiments in Skin: Race and Beauty in the Shadows of Vietnam (Duke University
Press, 2021) examines the afterlife of the Vietnam War, and its continued impact on
our understanding of race and beauty. Framing skin as the site around which these
ideas have been formed, materially and metaphorically, Tu foregrounds the histories
of US militarism, biomedical investigations, and chemical warfare, and the bodies of
African American soldiers and prisoners, and Vietnamese civilians who were the
subjects of research and remediation, in order to advance a theory of aesthetic and
politics urgently relevant to contemporary theorizations of colonial modernity and
the lives lived in its shadows. Matthew Frye Jacobson (Yale University) writes, “Tu
renders extraordinary insight into the tightly entwined histories of militarized
technology and a rising beauty culture, giving name to whole new territories for
analysis.”
After a presentation from Tu, Anne Cheng (Princeton University), Avery Gordon
(Emerita, University of California Santa Barbara), lê thi diem thúy (Hampshire
College), and Chandan Reddy (University of Washington) participate in a
roundtable.
https://apa.nyu.edu/event/experiments-in-skin-race-and-beauty-in-the-shadows-of-
vietnam/

Liberation & Passover: A
conversation on Racial Justice,
Anti-Blackness, Anti-Asian hate
and Anti-Semitism with Dee Sanae
and Hillel at Virginia Tech
Thursday April 1st, 2021 at 7pm EST
Click here to register in advance

A Conversation with Ali Wong &
Sheng Wang

Friday, April 2, 2021, 7:00 p.m.
Free admission - VT login required
Virtual link at www.thevtu.org

A Conversation with Jonny Sun
Thursday, April 29, 2021, 7:00 p.m.
Free admission - VT login required
Virtual link at www.thevtu.org

The Frontera Project: Zoom Edition 
When: Tuesday, April 13th, 12 PM PST/3PM
EST
RSVP by April 11th using this link

The OpEd Project: If You Say Things of Consequence, There May
BE Consequences. The Alternative Is To Be Inconsequential 

Dear Friends,
The news these last weeks of hate and violence against our Asian American and Pacific
Islander friends and fellow citizens has sickened us. In response, we are elevating and
supporting as many AAPI voices, especially women, as we can. If there’s anyone in your
network who would benefit from a scholarship to our core “Write To Change The World”
workshop ($450 value), please tell them why their voice matters and invite them to apply
for a scholarship here. We'll take it from there.

APRIL
4-PART SERIES

April 1, 8, 15, 22
2-DAY INTENSIVE

April 14,15
2-DAY INTENSIVE

April 23, 24
MAY

4-PART SERIES
May 6,13,20,27

2-DAY INTENSIVE
May 7,8

2-DAY INTENSIVE 
May 27,28

Some other invitations:
WE'RE HIRING: Maybe someone you know? As a result of growth and innovation
in the virtual delivery of our mission, we're looking for a daring Director of Business
and Partnerships to join our senior team.
Lastly, this work is about us, but it's not only about us. It's also about who we lift up.
Please think of who else you believe in, who deserves a bigger voice. Our April
workshop schedule is here, including a 4-week series that starts this Thursday, April
1 here. Scholarships available. 

Resources for our community
FREE RESOURCES
We post free resources on our website. And not just any old resources - we post
submission and contact info for 100s of media outlets, scripts and sample language
for pitching, and FAQ - we have culled through all the stuff, so you don’t have to.
Info here.

WEEKLY WEBINARS
We’re now hosting “Ask a Journalist” webinars every Thursday at 5pm ET. Think of
it as office hours with a journalist who is rooting for you, and can answer all your
questions. We rotate topics, and do live "master edits." Pay what you can (or not).
Info here.

MEMBERSHIP
For those who are joining or want to join our webinars regularly, we are piloting a
new membership program - which allows you to join and not have to register every
single time. We’ll be providing other cool benefits as well, over time. If you want to
join our pilot membership program, before it officially launches, you can do that
here.

CORE WORKSHOP
Our core “Write to Change the World” workshops are where we provide deeper
support. If you've already done our core workshop, this is also a chance to think
about others you know, whose voices you believe in, and shine on them. One way
to do that could be simply to reach out to them, tell them their voice matters, and tell
them why. Point them to our website schedule, and to our scholarship page, if they
need it. 

PRIVATE EDITORIAL COACHING: for anyone who wants more dedicated support than
we can provide in our workshops, webinars, and website. Info here.

ALUM AMBASSADORS: are alums of our Public Voices Fellowship and core "Write to
Change the World" program who exemplify our mission of inclusive leadership, have
experienced meaningful impact as a result of our work, and want to pay it forward. If you
are interested in playing a central role in amplifying underrepresented voices by joining
our leadership team for public “Write to Change the World” workshops, please APPLY
HERE!

Symposium on Mass Incarceration, Communities and Families 

April 16, 8:30am-4:30pm
Join together in community on Friday, April 16, 2021 to learn how mass
incarceration impacts families and communities. The symposium serves as a
platform to encourage research and outreach aimed at criminal justice reform and
responding to the needs of the most affected communities and persons in Virginia.
An array of discussion panels and speakers aim to dive deep into the challenges



An array of discussion panels and speakers aim to dive deep into the challenges
within families and communities living with the impact of mass incarceration and
explore what communities, researchers and advocates can do to be agents of
change. Panelists consist of community leaders, social justice activists, justice
involved persons and family members, and scholars from the Virginia Tech
community as well as other Virginia universities. The virtual symposium will be a
high-energy day full of rich discussion and collaboration. Please join us in the spirit
of community, translational scholarship, and service.
Program Highlights

Keynote Speaker:
Mrs. Kemba Smith Pradia. Kemba Pradia is a formerly incarcerated person
who was pardoned by President Clinton and founded the Kemba Smith
foundation. The work of the foundation is centered on community education
and advocacy around incarceration and reentry, public health (e.g. drug
abuse, domestic violence), and providing resources and counseling for
families of the incarcerated.
Please see https://www.sentencingproject.org/stories/kemba-smith/ and
https://www.kembasmith.com/
Policy Facilitator:
Dr. Larry Terry.
Dr. Terry is the Director of the Weldon Cooper Center for Public Service at
the University of Virginia (UVA) and Lecturer of Public Policy. Prior to joining
UVA, Terry was the Director of the Urban SERCH Institute at the University
of North Texas at Dallas. A member of the Virginia State crime commission,
Dr. Terry is a leader in community engagement and currently works with state
legislators on identifying best practices and strategies for criminal justice
reform. Dr. Terry holds a Ph.D. in public affairs from the University of Texas
at Dallas, an MPA in public administration from San Diego State University,
and a BA in Black Studies from the University of California, Santa Barbara.
Please see https://coopercenter.org/
Discussion Panels:
The Effects of Mass Incarceration on Families examines the consequences
of incarceration on children and families. The panel will consider the
implications of the growing number of women in the criminal justice system
as well as the challenges of parental imprisonment for children.The
Community and Family Reentry Panel explores community and state
programs addressing the process of reentry. The panel will discuss
challenges to reentry as well as how best to support previously incarcerated
persons as they reestablish family ties and attempt to establish themselves
as healthy and productive citizens in their communities. The Restore,
Reform, and Rebuild Panel considers legislative reform and socio-political
developments that impact the scope and nature of corrections and the lives
of those confined within prisons and jails. Challenges and promising
antidotes related to racial and health inequality, drug policy and prisoners’
rights will be discussed as well as how best to change the course of mass
incarceration.
Symposium participants are coming from all over the state and representing
diverse organizations such as Assisting Families of Inmates (Richmond, VA);
Bridging the Gap (Richmond, VA); Friends of Guest House (Northern Virginia
transitional facility for women); Interfaith Action for Human Rights (Northern
Virginia); The Legal Aid Justice Center (Charlottesville, VA); and the Virginia
ACLU (Richmond, VA).

 Lead Contact
Joyce A. Arditti, Ph.D., Professor of Family Studies, HDFS; Virginia Tech;
arditti@vt.edu; 540-231-5758

Lead Sponsors
Equity and Social Disparity in the Human Condition Destination Area;
Department of Human Development and Family Science; College of Liberal
Arts and Human Sciences;

Additional Sponsors
Center for Peace Studies and Violence Prevention; Coalition for Justice;
Department of English; Department of History; Department of Performing
Arts; Department of Philosophy; Department of Political Science; Department
of Religion and Culture; Department of Sociology; Policy Destination Area;
Center for Humanities; Institute for Society, Culture and Environment; The
Women’s Center at Virginia Tech; School of Education

Visit https://www.cpe.vt.edu/mis/ for more information.
Link: https://www.cpe.vt.edu/mis/registration.html
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Social Media

 ​  ​  ​  ​

https://www.facebook.com/VTACEC
https://twitter.com/acec_vt
https://www.instagram.com/vtacec/
https://www.youtube.com/channel/UCaYdsfNamy6hW3eUnWOxlBQ

